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2019-2020 NDSA Executive Team Election Packet 

Name: Ann Godwin Phone Number: 

NDUS Institution(s): Minot State University Majors/Minors: Energy Economics and 

Finance 

Anticipated Graduation Date: 2020 Length of NDSA Involvement: 1 year 

For which position(s) are you applying? 

President [   ] Vice President of Finance and Operations [   ] 

Vice President of Communication [   ] Vice President of Governmental Affairs [   ] 

Chief of Staff [ √  ] 

Have you spoken with the current officer about this role? [  √   ] 

 

List other organizations/obligations you will commit to while holding this position: 

Chairman diversity Task Force 

College of business senator Minot State University 

Describe your qualifications for this position. Refer to the position’s description. What 

additional skills do you possess that would make you a valued addition to the team? 

People skills – This position requires communication with council representative and head 

delegates. To play the role of a Chief of Staff effectively I have a good people skills to relate 

and communicate with the representatively and delegates skillfully. 

Time management – This position requires monitory compiling and distribution of 

information received for different NDUS council and the head of the various institution and 

believe this requires a good time management skills. I am good at planning and diving my 

time deftly.  

Time at NDSA – I have spent over a year attending and participating in NDSA meeting. In my 

time at NDSA I have experienced how much time and effort the executive team puts in for 

the organization to work as effectively as it does and for the reason listed above I think I 

am qualified for the position of chief of staff.  

What are some goals you have regarding this position? How would you propose you 

execute those goals? 

Diversity Representation in the NDSA – There is low ratio of non-tradition student 

representation in the NDSA and I want to change that. I will do that by creating more 

awareness of the organization and its importance among students. I will do this by working 

with the diversity council or clubs for various institution to get there student informed 

about NDSA.  
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Communication and collaboration between students – Students don’t always communicate 

frequently outside the meeting. This can be creating my creating more interesting social 

platform for student to connect with each other.  

How would you advance the vision, mission, values, goals, and objectives articulated 

within NDSA’s 2019-2023 Strategic Plan? In other words, what would you do to support 

the 2019-2020 Executive Team as it seeks to execute the Strategic Plan?  

Inclusivity – to get more representation of divers student groups I will work with their 

respective clubs and the diversity council to get hear and address student concerns.   

Empowerment – I will appoint the right students to various NDUS council where they 

represent their fellow students and join conversations of NDUS councils. This opportunities 

gives students a form of empowerment and teaches them hot to make decisions and there 

ramifications.  

Awareness – Through head delegates and connections with various student organization 

and club from each institution, I can raise aware on NDSA among student. 

 


